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Instructional Coach

· Reports to Executive Director
· Works with staff K-12

Learning Expeditions

· Ensure that school curriculum is designed to meet Expeditionary Learning Core Practices and Benchmarks.

· Work with teachers to ensure that expedition designs are based on compelling topics, with sound guiding questions, worthy projects, and engaging fieldwork.
· Collaborate with content teams to develop content maps aligned with state standards from which expeditions are developed.

· Collaborate with teachers to develop long term and short term instructional plans.

Active Pedagogy

· Collaborate with teachers and teacher teams to support the development of standards based, high quality instructional plans.
· Collaborate with teachers to develop quality assessments.

· Support teachers in the analysis of student achievement data 
· Observe teachers and provide feedback based on EL pedagogy, school work plan and individual teacher goals .
· Conduct demonstration lessons as needed or requested by teachers

· Model instructional practices in the facilitation of professional development.

· Provide teachers with resources current with best practice research.

· Support teachers in the development of passage portfolios and the passage process.  

· Serve on passage panels.

· Work with teams to support common instructional practices and alignment.

· Facilitate Teacher labs

Culture and Character

· Meet with student families for admissions as needed – as assigned by the Operations Director.

· Incorporate school rituals that foster and strengthen school culture.

· Build routines and rituals into professional development meetings that foster a professional culture. 
· Engage in the community as a whole through attendance and participation at showcase and exhibition nights and participate in classroom activities as needed.

· Collaborate with Art teacher and crew leaders in the creation of documentation boards.

Leadership and School Improvement

· Plan and facilitate (with Lead Team support) weekly professional development meetings.

· Plan and facilitate (with Lead Team support) beginning of the year Ground School and end of the year Professional development days.

· Plan and facilitate (with Lead Team support) full day professional development days. 

· Work with Expeditionary Learning to align RMSEL to current EL practices and communicate to the staff EL PD opportunities.
· Meet regularly with teachers /teams during common planning time or other regularly scheduled sessions to collectively discuss issues focused on: curriculum, assessment, literacy, examination of student work, classroom instructional practices, classroom management or other teaching and learning issues.

· Provide a variety of ongoing opportunities for faculty to understand and discuss Expeditionary Learning.
· Serve on the Leadership Team, focused on the instructional work of the school. 

· Meet regularly with the Executive Director in relation to school improvement and teacher practice.

· Support the teachers with the Induction process and re-licensure. 
Professionalism

· Adhere to professional expectations and community norms. Model professional behavior.
· Work with Expeditionary Learning School Designer to design, implement and support curriculum design and instruction at RMSEL.
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